ENTRY INTO THE ACTIVE GUARD AND RESERVE PROGRAM

EXTRACT FROM THE Army Reserve AGR 79R Recruiter MOI

A.  Eligibility.  To qualify for selection and attachment as a 79R Recruiter in the Army Reserve AGR Program, applicants must meet the following eligibility requirements as outlined in AR 601-1, chapter 6 and AR 135-18, Table 2-2.

1.  Rule A - Membership.  Current members of the Army Reserve (TPU, IMA, IRR), U.S. Army National Guard, or U.S. Army Active Duty.  Non-Waiverable.

2.  Rule B - Rank.  Be in the Ranks of Sergeant (E-5) through Sergeant First Class (E-7) and possesses the appropriate level of NCOES for their rank.  Waiverable.  Rank can be waived to Specialist (E-4); if the soldier has completed the Primary Leadership Development Course (PLDC) and meets the time in grade (TIG) and time in service (TIS) requirements for promotion to Sergeant (E-5) of AR 140-158.

3.  Rule C - Age.  (Upon Entry into Active Duty). Be at least 21 but not older than 35 years of age.  Waiverable.  Age can be waived to not older than 40 years of age.

4.  Rule D - General Technical Aptitude Area (GT Score).  Possess a GT Score of at least 100.  Non-Waiverable.

5.  Rule E - Education.  Be a High School Diploma Graduate or a Graduate Equivalency Degree (GED) Certificate Holder with at least 1-year of college credit (30 semester hours).  Waiverable.  Education can be waived for GED Certificate Holder with no college credit.

6.  Rule F. - Active Federal Service.  (Upon Entry into Active Duty).  Have less than 13 years (156 months) of Active Federal Service upon entry into the AGR Program.  Waiverable.  Active Federal Service can be waived to 15 years.

7.  Rule G - Height and Weight Standards.  Meet the height and weight standards of AR 600-9 or possess a medical determination of acceptable body fat limits.  Non-Waiverable.

8.  Rule H - APFT Standards.  The applicant has met the Army Physical Fitness Training Standards of AR 350-41 during the past 12 months.  Non-Waiverable.

9.  Rule I - Medical Fitness Standards.  Meet the Medical Fitness Standards for Retention required by AR 40-501, chapter 3.  Possess a military physical less than 24 months old.  All requirements are Non-Waiverabale.


(a)  Possess a minimum physical profile of 232221.


(b)  Be medically certified as drug free and negative for HIV in the last six months.


(c)  Does not possess a medical profile for shaving.


(d)  Not currently pregnant and has been tested in the last 30 Days (females only).

ENTRY INTO THE ACTIVE GUARD AND RESERVE PROGRAM

EXTRACT FROM THE ARMY RESERVE AGR 79R Recruiter MOI (Continued)

10.  Rule J - Military Service Obligation.  Has a minimum of 36 months of service remaining on enlistment contract before reporting for their active duty tour.  Soldiers who do not have 36 months of service remaining will sign a memorandum of record stating they understand they will re-enlist or extend under Rule “P”, AR 140-111.

11.  Rule K - Bonus Obligation.  Is the applicant serving an obligated period of service pursuant to receipt of a enlistment or re-enlistment bonus IAW AR 135-7.  The soldier will be counseled and acknowledge they will become ineligible for future benefit payments.

12.  Rule L - Involuntary Separation.  Is not a previously relieved Recruiter from the U.S. Army Recruiting Command (USAREC).  Non-Waiverable.

13.  Rule M - Mandatory Removal. (Upon Entry into Active Duty).  Be able to serve 5 years on an active duty status prior to becoming eligible to receive military retired pay or being subject to mandatory removal.  Non-Waiverable.

14.  Rule N - Voluntary Separation.  Has not voluntarily left the AGR Program in the past 12 months.  Waiverable.  Voluntary Separation can be waived for soldiers who left the AGR Program in the past 12 months if the condition for release is no longer valid.

15.  Rule O - USMEPCOM.  Not have been assigned to United States Military Entrance Processing Command during the past two years.  Waiverable.  Assignment to USMEPCOM during the past two years can be waived, if the soldier is assigned to a different geographical area other than previous USMEPCOM assignment.

16.  Rule P - Lost Time.  Has not lost time under Title 10, U.S. Code during the current enlistment or in the past 3 years, whichever is longer.  Non-Waiverable.

17.  Rule Q - Background Check.  Receive a favorable Recruiter Background Investigation (RBI) from the U.S. Army.  Non-Waiverable.  

18.  Rule R - Moral.  Has never had adverse disposition taken by any authority, civilian court or military court-martial, as described in sub-paragraph “s” below.  Non-Waiverable.

19.  Rule S - Adverse Dispositions.  Has never had adverse dispositions, convictions, court-martial, or other actions taken (including proceedings under the Provisions of Article 15, UCMJ) by any authority for:


(a)  An offense for which the maximum penalty under UCMJ is death or confinement for 1 year or more.  Non-Waiverable.


(b)  An offense that involved moral turpitude regardless of the sentence received.

Non-Waiverable.  
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20.  Rule T - Operator’s License.  Possess a valid civilian drivers license.  Non-Waiverable.

21.  Rule U - Financial.  Be financially stable.  Has not filed for bankruptcy within the last five years and not responsible for making any payments as a result of such action. Waiverable.  Bankruptcy may be waived if the soldier has demonstrated the capacity for meeting his or her financial obligations and is no longer making debt payments as a result of such actions.

22.  Rule V - Family Members.  The applicant must meet the family member requirements of Chapter 2, AR 601-1.  Waiverable.  The Family Member allowances of AR 601-1, Chapter 2 can be waived.  The number of dependents includes the soldier’s spouse.


Rank/Grade
Dependents





(a)
SGT (E-5)
02





(b)
SGT (P)(E-5)
03





(c)
SSG (E-6)
04





(d)
SFC (E-7)
05

23.  Rule W - Parenthood.  May not be a sole parent of a child or children under the age of 18 or for a person beyond 18 years of age who is mentally or physically handicapped.  Non-Waiverable.

24.  Rule X - Army Family Program.  The applicant’s spouse is not an Active Duty or Reserve Component Service Member.  Waiverable.   A certified Family Care Plan must be established.  

25. Rule Y - Family Problems.  Has no major marital, emotional or medical problems, 

26. duty.  Non-Waiverable.

26.  Rule Z - Drug and Alcohol Dependency.  Not currently, nor has previously been (in the last 12 months) enrolled in a Drug and/or Alcohol Dependency Intervention Program of any type.  Non-Waiverable.

27.  Rule AA - Military Appearance.  Possesses excellent military appearance and bearing and not display physical characteristics that would detract from the recruiting mission (for example: tattoos contrary to U.S. Army policy).  Non-Waiverable.

28.  Rule BB - Recommendation.  Be interviewed and recommended for recruiting duty by the MSC designated representative (Field Grade Officer).  Non-Waiverable.
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B.  Eligibility Criteria.  AGR Recruiter applicants must meet the minimum eligibility requirements IAW AR 135-18 and AR 601-1. 


(1)  Each applicant must meet the eligibility criteria listed in AR 601-1, paragraph 6-3, unless waived by proper authority.  Applicants who do not meet the eligibility criteria of AR 601-1, paragraph 6-3, will not be considered, except as noted below.  


(2)  Eligible Personnel.  All  applicants who meet the eligibility requirements for Army Reserve AGR Recruiter duty in accordance with AR 601-1 will be forwarded to the Chief, RTD.


(3)  Waiver Authorities. 


(a) The Office of the Deputy Chief of Staff Personnel (ODSCPER) may grant waivers for applicants with over 13 years of Active Federal Service upon entry into AGR status.


(b)  The Chief, RTD may approve all other waiverable criteria in accordance with AR 135-18 and AR 601-1.


(4)  Waiverable Qualifications.  The Chief, RTD has the following waiver authority. 


(a)  Education.  Education can be waived for Graduate Equivalency Degree (GED) Certificate holders with no college credit.


(b)  Age (Entry into Active Duty).  Age can be waived to not older than 40 years of age.


(c)  Voluntary Separation.  Voluntary Separation can be waived for soldiers who left the AGR Program within the past 12 months if the condition for release is no longer valid.


(d)  USMEPCOM.  Assignment to USMEPCOM during the past two years can be waived, if the soldier is assigned to a different geographical area other than previous USMEPCOM assignment.


(e)  Financial.  Bankruptcy may be waived if the soldier has demonstrated the capacity for meeting his or her financial obligations and is no longer making debt payments as a result of such actions.


(f)  Family Members.  The Family Member allowances of AR 601-1, Chapter 2 can be waived.  The number of dependents includes the soldier’s spouse.
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