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ENTRY INTO THE ACTIVE GUARD RESERVE PROGRAM

EXTRACT FROM ARMY REGULATION 135-18

Table 2-1 Qualifications for entry in the AGR Program
Rule A
Membership
For entry in the AGR Program a soldier -

1.
Must be in a Ready Reserve status and be a member of the Reserve Component of the Army to which the application for entry in the AGR Program is made.

2.
If in the Regular Army, must agree to accept discharge from the Regular Army with concurrent appointment or enlistment in the Reserve Component of the Army to which the application for entry in the AGR Program is made.

Rule B
Age

If an enlisted soldier, must be 18 years of age and not have reached his or her 55th birthday.

Rule C
Physical and Medical
1.
Prior to entry on Active Duty (AD) in the AGR Program, must be medically certified as drug free, be tested negative for Human Immunodeficiency Virus (HIV), and not be pregnant, per

AR 40-501 and AR 600-110.

2.
Must meet body composition/weight control standards prescribed by AR 600-9.

3.
Must meet the medical fitness standards for retention per AR 40-501, chapter 3, and as further listed in AR 140-30.  When appropriate, the soldier must also meet the medical fitness standards for flying duty per AR 40-501, chapter 4, or the medical fitness standards per 

AR 40-501, chapter 5.

Rule D
Military Education  (see table 2-2, Rule A) 

If an officer in the grade of -
1.
Lieutenant or captain, with less than 5 years in grade, must have completed a basic 

officer course.

2.
Captain, with more than 5 years in grade, must have completed an officer advanced course.

3.
Major, with more than 5 years in grade, must have completed at least 50 percent of the Army Command and  General Staff College (CGSC), or an equivalent course specified in 

AR 135-155.

Rule E
Years of Service  (see table 2-2, rules B & C)
Must be able to serve at least 5 years on AD status prior to -

1.
Completing 18 years of Active Federal Service (AFS).

2.
The date of mandatory removal from an active status based on age or service (without any extensions) under any provision of law or regulation as prescribed by current directives.  

Rule F
Rescinded.

Rule G
Grade and Specialty (see table 2-2, rule G)

1.
If an officer or warrant officer -


a.
Must possess the grade equal to, or below, that authorized for the AGR duty position.


b.
Must possess the MOS/AOC compatible with the AGR duty position.


c.
And if attachment is to an aviator, AMEDD, chaplain, JAGC, or warrant officer duty position in the AGR Program, the attachment must not be restricted by AR 140-10.
I
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2.
If an enlisted soldier-


a.
In the grade of staff sergeant or above, must possess the required grade, military occupational specialty (MOS), and skill level authorized for the AGR duty position.


b.
In the grade of sergeant or below, must have the potential to become qualified in the MOS authorized for the AGR duty position during initial assignment.

Rule H
Reenlistment or Extension (See table 2-2, rule H)

If an enlisted soldier, must be eligible for reenlistment or extension per AR 140-111, chapter 2.

Rule I
Administrative Requirement (AR 140-30)

Must sign an appropriate certificate of agreement and understanding relative to service on 

AGR status.

Rule J
Security Clearance

Must possess a valid security clearance as required for the grade and MOS of the AGR 

duty position.


Table 2-2  Waivable disqualifications for entry in the AGR Program

Rule
Unless waiver is submitted with application and approved by appropriate authority, entry in the AGR Program will be denied if a soldier -

A 
Is an officer and does not meet the military educational requirements for his or her grade per table 2-1, rule D.

B 
Is unable to serve at least 5 years on AD status prior to achieving 18 years AFS or a mandatory date for removal from an active status as required by table 2-1, rule E.  

C 
Would attain 18 or more years of AFS at any time during an initial tour in the 

AGR Program.

D 
Rescinded.

E 
Is entitled to military retired pay.

F 
Was voluntarily released from the AGR Program for 2 or more days and 1 year has not elapsed since the date of the release.

G 
Is an enlisted soldier -


Staff sergeant or above, who possesses the required MOS, and is 1 or 2 grades below that required by the AGR duty position (table 2-3, rule E.)

H
Is an enlisted soldier ineligible for reenlistment or extension per AR 140-111, chapter 2, unless the disqualification(s) for reenlistment or extension can be waived under this regulation.

I
Has been relieved for cause from any duty assignment, including but not limited to relief from command, in the 36 month period preceding the date of application for the AGR Program, or the scheduled date of entry in the AGR Program.

J
Is an officer or warrant officer who has received a referred officer evaluation report under AR 623-105, paragraph 4-27, in the 36 month period preceding the date of application for the AGR Program, or the scheduled date of entry in the AGR Program.
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Table 2-3  Nonwaivable disqualifications for entry in the AGR Program
Rule 
Entry in the AGR Program will be denied if a soldier - 


A
Does not meet the membership qualifications specified in table 2-1, rule A.


B
Is an enlisted soldier and does not meet the age requirements of table 2-1, rule B.


C
Does not meet the physical and medical requirements specified in table 2-1, rule C.


D
Rescinded.


E
Does not meet the grade and specialty requirements of table 2-1, rule G (see table 2-2, rule G), or whose grade is above that required for the AGR position.


F
Is disqualified from entry on AGR status under table 2-2 and the disqualification has not been waived by the proper authority.


G
Was involuntarily removed from AD or FTNGD, including duty in an AGR status,-



1.
For cause, to include unsuitability or unfitness (other than for temporary medical disability) for military service.



2.
Because of nonselection for promotion, based on fully qualified criteria, unless subsequently selected.



3.
As a result of resignation in lieu of adverse personnel action.


H
Is an officer or warrant officer, nonselected for promotion as not fully qualified on latest consideration by a promotion board convened by HQDA.


I
Has been involuntarily removed from a unit (Selected Reserve) assignment -



1.
For cause; or



2.
On attaining maximum years of service; or



3.
As a result of qualitative retention board action; or



4.
As a result of selective retention board action.


J
Is, or should be as determined by the CAR, under a current suspension of favorable personnel action (flagged) per AR 600-8-2.


K
Is an enlisted soldier barred from reenlistment in the USAR, or on whom a bar to reenlistment has been initiated.


L
Is an enlisted soldier ineligible for reenlistment or extension per AR 140-111, chapter 2 (USAR), and the disqualification(s) for reenlistment or extension has not been waived under 

this regulation.


M
Is an officer or warrant officer who would be ineligible for an original appointment under 

AR 135-100,paragraph 1-7, unless the disqualification(s) for appointment can be waived under AR 135-100.


N
Rescinded


O
Rescinded


P
Does not possess a valid security clearance required for the grade and MOS per 

table 2-1, rule J.
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