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SUBJECT:  Soldier Disciplinary Issues 

1.
Purpose.  To inform Commanders when a Flag and a Report of Unfavorable Information for Security Determination is required.

2.
Points or Facts.

a.
When a Soldier commits improper or illegal behavior, or is under investigation by military (i.e., CID, AR 15-6) or civilian authorities, commanders must initiate a flag under AR 600-8-2, Suspension of Favorable Personnel Actions (Flags).  The types of behavior under investigation generally result in disciplinary action if proven, to include court-martial, Art 15, reprimand, bar to reenlistment, or reduction in rank.  Use DA Form 268 and check “adverse action” in block 10. 

b.  Soldiers pending separation action for drug use should be flagged under “elimination, field initiated”, not “adverse action”.  Soldiers who commit a local security violation should be flagged under “security violation”.  Flags will be reviewed monthly.  A flag will be removed immediately when the Soldier is released without charges, charges are dropped, or when punishment is completed (to include any suspension) or when the commander signs the reprimand.  For separation actions, remove the flag if the Soldier is retained, or when orders are issued reassigning the Soldier to a transition point.

c.  Commanders must also report the information through the security manager to the Central Clearance Facility using DA Form 5248-R, Report of Unfavorable Information for Security Determination.  Commanders can suspend a Soldier’s access to classified information pending a final determination by CCF once the investigation of the circumstances is complete.  Commanders must recommend whether the Soldier’s clearance should be revoked or not.  The report must be made even if the Soldier does not have a security clearance.  

d.  All credible derogatory information must be reported.  See paragraph 2-200, AR 380-67, Personnel Security Program.  Credible derogatory information includes:

(1)  Violations of state or federal law or Army regulations, including violation of security regulations or practices, or where the Soldier is under investigation by the police, CID or an AR 15-6 investigator. 

(2)  Criminal or dishonest conduct, and acts that indicate poor judgment, reliability or untrustworthiness.  This includes sexual misconduct, abuse of alcohol, report of drug use from a unit urinalysis, and falsification or misrepresentation of a material fact in any written or oral statement or DA Form.

(3)  Any behavior or illness, including any mental condition, which may cause a defect in judgment or reliability.

(4)  Excessive indebtedness, recurring financial difficulties, or unexplained affluence, and reports of indebtedness from creditors (i.e., credit card indebtedness).

(5)  Acts indicative of moral turpitude, poor judgment, or lack of regard for the laws of society.
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